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The cost of bringing and defending claims for unfair or wrongful dismissal in an employment
tribunal can vary greatly depending on the precise case involved.

The information below is not intended to replace seeking specific fee information for specific
circumstances.

Our fees are normally, unless some other arrangement has been agreed, calculated using an
hourly rate. Hourly rates vary depending on the seniority of the fee earner involved. The hourly rate
for a Solicitor towards the middle range of seniority would be about £400 per hour plus VAT,
charged at 20%. The work on a case is sometimes carried out by more than one fee earner, for
instance the strategy may be set by a more senior fee earner but more routine parts of the case
may be carried out by a more junior fee earner.

For illustration purposes only, a typical cost for bringing or defending an unfair or wrongful
dismissal employment tribunal claim could be:

e Lower Complexity case: up to approximately £10,000 (excluding VAT, charged at 20%)
¢ Medium complexity case: up to approximately £20,000 (excluding VAT, charged at 20%)
e Higher complexity case: in excess of £20,000 (excluding VAT, charged at 20%)

Factors that could make a case more complex include, but are not limited to:

¢ If it is necessary to make or defend applications to amend claims or to provide further
information about an existing claim

¢ Defending claims that are brought by litigants in person
e Making or defending a costs application

e Complex preliminary issues such as whether the claimant is disabled (if this is not agreed by the
parties)

e The number of withesses and documents

¢ If it is an automatic unfair dismissal claim e.g. if you are dismissed after blowing the whistle on
your employer

¢ Allegations of discrimination which are linked to the dismissal

e Complexity of legal issues

¢ Length of hearing

e Any appeals

Disbursements

Disbursements are costs related to your matter that are payable to third parties, such as any

experts’ fees. We handle the payment of any disbursements on your behalf to ensure a smoother
process.
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Sometimes Counsel is used to carry out advocacy at a hearing, where appropriate, rather than a
Solicitor. Counsel's fees vary greatly depending on their experience and the nature of the case
involved. For attending a one-day hearing (including preparation) Counsel’s fees might typically be
estimated between £500 to £5,000 plus VAT, charged at 20%.

Key stages
The fees set out above cover all of the work in relation to the following key stages of a claim:

e Taking your initial instructions, reviewing the papers and advising you on merits and likely
compensation (this is likely to be revisited throughout the matter and subject to change)

¢ Entering into pre-claim conciliation where this is mandatory to explore whether a settlement can
be reached

e Preparing a claim or response

¢ Reviewing and advising on a claim or response from the other party

¢ Exploring settlement and negotiating settlement throughout the process

e Preparing or considering a schedule of loss

e Preparing for (and attending) a Preliminary Hearing

¢ Exchanging documents with the other party and agreeing a bundle of documents

e Taking witness statements, drafting statements and agreeing their content with witnesses
¢ Preparing bundle of documents

¢ Reviewing and advising on the other party's witness statements

e Agreeing a list of issues, a chronology and/or cast list

¢ Preparation, representation and attendance at Final Hearing, including instructions to Counsel

The stages set out above are an indication only and if some of stages above are not required, the
fees may well be lower. You may wish to handle the claim yourself and only have our advice in
relation to some of the stages. This can also be arranged on your individual needs.

How long will my matter take?

The time that it takes from taking your initial instructions to the final resolution of your matter again
depends on a wide variety of factors including the stage at which your case is resolved. Some
claims will settle very early in the process during pre-claim conciliation, but this is certainly not the
norm. If your claim proceeds to a Final Hearing, your case is likely to take at least 6 months and
can be significantly longer. This is just an estimate and we will of course be able to give you a
more accurate timescale once we have more information and as the matter progresses.

Our experience

Within our national team, the employment law experience of our lawyers varies from those who
have recently qualified through to individuals who have over 25 years of experience. Our solicitors
have experience in all aspects of employment law and we dedicate ourselves to ensuring our
knowledge stays up to date, in order to give you the best service possible. We always make sure
that junior solicitors and members of staff are supported and supervised appropriately so that the
quality of advice is not affected, regardless of who is working on your case.

Our team members who handle tribunal claims are listed below, together with their job titles.
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Partners and Legal Directors

Our partners and legal director have considerable experience in dealing with tribunal claims and

associated appeals across a variety of sectors.

Emma Capper
Partner

+44 (0)330 045 2468
emma.capper
@brownejacobson.com
Link to bio

Helen Badger
Partner

+44 (0)121 237 4554

helen.badger
@brownejacobson.com

Link to bio

Kerren Daly
Partner

+44 (0)330 045 2115
kerren.daly
@brownejacobson.com
Link to bio

Bettina Rigg
Partner

+44 (0)330 045 2268
bettina.rigg
@brownejacobson.com
Link to bio

Lee Ashwood
Partner

+44 (0)330 045 2630
lee.ashwood
@brownejacobson.com
Link to bio
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Bridget Prosser
Partner

+44 (0)330 045 2964

bridget.prosser
@brownejacobson.com

Link to bio

Jacqui Atkinson
Partner

+44 (0)330 045 2547

jacqui.atkinson
@brownejacobson.com

Link to bio

Raymond Silverstein
Partner

+44 (0)20 7337 1021
raymond.silverstein
@brownejacobson.com
Link to bio

Heather Mitchell
Partner

+44 (0)20 7871 8511
heather.mitchell
@brownejacobson.com
Link to bio

Polly O'Malley
Partner

+44 (0)330 045 2239

polly.o'malley
@brownejacobson.com

Link to bio


https://www.brownejacobson.com/people/emma-capper
https://www.brownejacobson.com/people/bridget-prosser
https://www.brownejacobson.com/people/helen-badger
https://www.brownejacobson.com/people/jacqui-atkinson
https://www.brownejacobson.com/people/kerren-daly
https://www.brownejacobson.com/people/raymond-silverstein
https://www.brownejacobson.com/people/bettina-rigg
https://www.brownejacobson.com/people/heather-mitchell
https://www.brownejacobson.com/people/lee-ashwood
https://www.brownejacobson.com/people/polly-o-malley
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Gemma Lynch
Legal Director

+44 (0)330 045 2631
gemma.lynch
@brownejacobson.com
Link to bio

Sarah Linden
Legal Director

+44 (0)330 045 2186

sarah.linden
@brownejacobson.com

Link to bio

Caroline Jones
Legal Director

+44 (0)115 976 6517
lee.ashwood
@brownejacobson.com
Link to bio

Maz Donnourah
Legal Director

+44 (0)330 045 2957

maz.dannourah
@brownejacobson.com

Link to bio


https://www.brownejacobson.com/people/gemma-lynch
https://www.brownejacobson.com/people/caroline-jones
https://www.brownejacobson.com/people/sarah-linden
https://www.brownejacobson.com/people/maz-dannourah

Principal and Senior Associates

Our senior associates are experienced lawyers who have been involved in numerous complex

tribunal claims, across both the public and private sectors.

Rachel Billen
Senior Associate

+44 (0)330 045 2803

rachel.billen
@brownejacobson.com

Link to bio

Jennifer Jenkins
Principal Associate

+44 (0)330 045 2324
jennifer.jenkins
@brownejacobson.com
Link to bio

Charlotte Hart
Senior Associate

+44 (0)330 045 2914
charlotte.hart
@brownejacobson.com
Link to bio

Owen Jenkins
Senior Associate

+44 (0)330 045 2319
owen.jenkins
@brownejacobson.com
Link to bio
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Nikita Sonecha
Senior Associate

+44 (0)330 045 2654
nikita.sonecha
@brownejacobson.com
Link to bio

Alex Berkshire
Senior Associate

+44 (0)330 045 2694
alex.berkshire
@brownejacobson.com
Link to bio

Jenny Beaumont
Senior Associate

+44 (0)330 045 2794
jenny.beaumont
@brownejacobson.com
Link to bio

William Carter
Senior Associate

+44 (0)330 045 2786
william.carter
@brownejacobson.com
Link to bio
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https://www.brownejacobson.com/people/jennifer-jenkins
https://www.brownejacobson.com/people/alex-berkshire
https://www.brownejacobson.com/people/charlotte-hart
https://www.brownejacobson.com/people/jenny-beaumont
https://www.brownejacobson.com/people/owen-jenkins
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Associates

Our associates have worked on a variety of different employment tribunal claims, both
independently and in conjunction with more senior members of our team.

Bénédicte Viort de La
Batie

Associate

+44 (0)330 045 2952

bénédicte.viortdelabatie
@brownejacobson.com

Link to bio

Georgia Kingsnorth
Associate

+44 (0)330 045 2644
georgia.kingsnorth
@brownejacobson.com
Link to bio

Ben Greene
Associate

+44 (0)330 045 2749

Ben.greene
@brownejacobson.com

Link to bio

Hannah McNulty
Associate

+44 (0)330 045 1312

hannah.mcnulty
@brownejacobson.com

Link to bio

Judith Seifert
Associate

+44 (0)330 045 1187
judith.seifert
@brownejacobson.com
Link to bio
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Katie Williams
Associate

+44 (0)330 045 2734
katie.williams
@brownejacobson.com
Link to bio

Miriam Onwochei-Garcia
Associate

+44 (0)330 045 2975
miriam.onwochei-garcia
@brownejacobson.com
Link to bio

Emily Armistead
Associate

+44 (0)115 976 6270

emily.armistead
@brownejacobson.com

Link to bio

Jessy Ram
Associate

+44 (0)330 045 1119

jessy.ram
@brownejacobson.com

Link to bio

Samuel Dimitri
Associate

+44 (0)330 045 1336
samuel.dimitri
@brownejacobson.com
Link to bio
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Thomas Mile
Associate

+44 (0)330 045 2819

thomas.mile
@brownejacobson.com
Link to bio

Tim Williams
Associate

+44 (0)330 045 2317
tim.williams
@brownejacobson.com

Link to bio


https://www.brownejacobson.com/people/thomas-mile
https://www.brownejacobson.com/people/tim-williams

brownejacobson.com
+44 (0)370 270 6000

To view our office locations visit brownejacobson.com/contact-us

Browne Jacobson is the brand name under which Browne Jacobson LLP and Browne Jacobson Ireland LLP
provide legal and other services to clients. The use of the name “Browne Jacobson” and words or phrases such
as “firm” is for convenience only and does not imply that such entities are in partnership together or accept
responsibility for acts or omissions of each other. Legal responsibility for the provision of services to clients is
defined in engagement terms entered into between clients and the relevant Browne Jacobson entity. Unless the
explicit agreement of both Browne Jacobson LLP and Browne Jacobson Ireland LLP has been obtained, neither
Browne Jacobson entity is responsible for the acts or omissions of, nor has any authority to obligate or
otherwise bind, the other entity.
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